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Professor Crain a. soudien

cHief execuTive officer, HumAn sciences reseArcH council

Professor Crain A. Soudien is the Chief Executive Officer (CEO) of the HSRC. 
Prof. Soudien is the former Director of the School of Education at the University 
of Cape Town and a Deputy Vice-Chancellor at the same university. He is a joint 
professor in Education and African Studies. He has published over 180 articles, 
reviews, reports, and book chapters in the areas of social difference, culture, 
education policy, comparative education, educational change, public history and 
popular culture. He is the author of two books, “Youth Identity in Contemporary 
South Africa: Race, Culture and Schooling”, and ”Realising the Dream: Unlearning 
the Logic of Race in the South African School” and the co-author of “Education 
Exclusion and Inclusion: Policy and Implementation in South Africa and India", and he is the co-editor of 
four books. Prof. Soudien was educated at the University of Cape Town, South Africa and holds a PhD 
from the State University of New York at Buffalo. Prof. Soudien is involved in a number of local, national 
and international social and cultural organisations and is the Chairperson of the Independent Examina-
tions Board, the former Chairperson of the District Six Museum Foundation, a former President of the 
World Council of Comparative Education Societies and had been the chair of the Ministerial Commit-
tee on Transformation in Higher Education.  He is a fellow of a number of local and international acade-
mies and serves on the boards of a number of cultural, heritage, education and civil society structures.

Professor Tshilidzi Marwala

vice-cHAncellor And principAl, universiTY of JoHAnnesBurg

Tshilidzi Marwala is the Vice-Chancellor and Principal of the University of Jo-
hannesburg with effect from 1 January 2018. He was previously the Deputy Vice 
Chancellor for Research and Internationalisation as well as the Dean of Engineer-
ing at the University of Johannesburg, a Professor of Electrical Engineering, the 
Carl and Emily Fuchs Chair of Systems and Control Engineering as well as the 
SARChI Chair of Systems Engineering at the University of the Witwatersrand. 
He holds a Bachelor of Science in Mechanical Engineering (Magna Cum Laude) from 
Case Western Reserve University, a Master of Engineering from the University of 

Pretoria, a PhD in Engineering from the University of Cambridge, completed an Advanced Management 
Program at Columbia University and a Program for Leadership Development at Harvard Business School.
He was a post-doctoral research associate at the Imperial College of Science, Technology and 
Medicine. He has supervised 47 masters and 23 PhD students to completion and has pub-
lished over 300 technical papers and 12 books. One of the books he co-authored on model-
ling interstate conflict has been translated into Chinese by the National Defense Industry Press. 
He is a fellow of TWAS, The World Academy of Sciences and African Academy of Sciences as well 
as and a distinguished member of the Association for Computing Machinery. His work and opin-
ion have appeared in publications such as New Scientist, Time Magazine and The Economist.

Professor Cheryl hendriCks 
execuTive direcTor of THe AfricA insTiTuTe of souTH AfricA of THe Hsrc

Professor Cheryl Hendricks is the Executive Director of the Africa Institute of South 
Africa of the HSRC. She joined AISA in July 2018. Prior to this she was a Professor 
at the University of Johannesburg and Head of the Department of Politics and 
International Relations. She was also a Senior Research Fellow at the Institute 
for Security Studies and worked at the University of the Western Cape. Professor 
Hendricks is widely published and known especially for her work on gender peace 
and security. Her areas of specialisation include Conflict Management and Peace 
building, African Peace and Security Architectures and African Politics.
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sifiso MTsweni

execuTive cHAirperson

 
He has a qualification in sports management and a short course in 
SMME Management and Project Management. He has extensive expe-
rience in youth development related areas with a specific focus on poli-
tics, sport and economic development, especially on SMME develop-
ment. He holds significant public sector experience and his clients and 
projects that he has overseen and mentored have gone on to receive 
numerous awards. As the NYDA Executive Chairperson, he has cham-
pioned new and innovative youth development proposals including the 
reduction of work experience in order to enhance employability and has 
undertaken to redefine the accessibility and reach of NYDA. He has served in the leadership of various 
youth formations including COSAS, SASCO and the ANCYL where he now serves as an NEC member.

Mr lebeThe Malefo

senior direcTor (AcTing), division for inTernATionAlisATion

Mr Lebethe Malefo joined the University of Johannesburg on 2 January 2012 in the 
capacity of Director: Study Abroad.  This entails the development and management 
of the study abroad programme at institutional level. Prior to joining UJ, Mr Malefo 
was the Acting Head of the Wits International Office at University of the Witwa-
tersrand, Johannesburg where he had been a Deputy Head and Manager: Interna-
tional Partnerships and Collaborations.  While at Wits he was the Project Manager 
for Africa Projects with direct involvement in co-ordination of all WIO co-ordinated 
SADC projects from April 2006 to February 2008.  He also worked at the University 
of Cape Town from July 2001 to March 2006, where he was coordinating the Mobil-
ity Programmes. At UCT he also worked with Student Development, Study Abroad, 

the USHEPiA programme, the Graduate Placement Programme and Coordinated SRC elections. Mr Malefo 
is also a prior member of the International Education Association of South Africa Management Council 
responsible for Student Affairs and Immigration.  He completed his BA degree at the University of Cape 
Town in 1997 majoring in English and Political Studies, thereafter in 1998 he did a Postgraduate Diploma in 
Organisation and Management and a Certificate in Project Management in 2006.

Mr. waseeM CarriM

cHief execuTive officer: nYdA

Waseem attended the University of Pretoria and received his BCom Hon-
ours degree in Accounting Sciences in 2009. He began his career at the 
same university, spending one year as an academic article trainee lecturing 
first to third-year students in Accounting. He completed his article train-
eeship with KPMG and was admitted as a member of the South African 
Institute of Chartered Accountants (SAICA) in 2013. Waseem also holds a 
Master’s degree in Taxation from the University of Pretoria. After completing 
his articles, Waseem joined KPMG’s department of Professional Practice, 
where he served as a specialist in public sector accounting and assurance 
matters, and served on committees and initiatives related to the public sec-

tor. He also served on committees relating to social integration, as well as driving transformation initiatives 
in the Chartered Accounting profession. He held a portfolio of audit clients, which he managed within the 
public sector space, one of which was the NYDA. Waseem led the turnaround of the finance and supply 
chain management divisions that culminated in four (4) clean audits and a fundamental reduction in irregu-
lar, fruitless and wasteful expenditure.  In 2016, Waseem was named one of the Top 35 under-35 Chartered 
Accountants by the SAICA.  In April 2018, Waseem was appointed Chief Executive Officer of the NYDA
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dr haMadziriPi TaMukaMoyo

YouTH developmenT insTiTuTe of souTH AfricA

Hamadziripi heads the Youth Development Institute of South Africa and holds 
a Ph.D. in Sociology from the University of the Witwatersrand, Johannesburg 
where he studied under a merit based Ford Foundation fellowship. He was the 
recipient of the competitively awarded Koffi Annan Business Schools Founda-
tion fellowship to the European School of Management and Technology in Ber-
lin, Germany where he earned a Master of Business Administration degree. 
Deeply passionate about Africa and the potential of the continent’s youth to 
propel prosperity in all sectors of society, Hamadziripi has held operational 
management, strategy, applied policy analysis and research roles in South African non-profits engaged in 
issues such as access to social justice, governance, anti-corruption and integrity. He has also been an aca-
demic and consultant in and outside South Africa.

Caren wakoli

execuTive direcTor: emerging leAders foundATion

Caren Wakoli is a certified leadership coach, transformational leadership 
trainer, certified 7-Habits of Highly Effective People trainer, mentor, and 
social entrepreneur who delights in mentoring young women and men 
to be able to achieve their greatest potential in life. She is the Found-
er and Executive Director of Emerging Leaders Foundation (ELF); an 
organization that focuses on raising young people as positive agents 
of change in society, through effective participation in governance and 
decision-making processes. She has over 17 years’ experience of doing 
youth empowerment work in Kenya and Africa at large. 

She believes that a better world is possible – a world free of poverty, 
where people live in Dignity. She is an accredited external trainer for Kenya School of Government (trains on 
transformative leadership & Ethics and Integrity for public servants), facilitator for the Political Leadership 
and Governance Program (PLGP) for Friedrich Ebert Stiftung (FES), facilitator for 7-Habits of highly people at 
the Knod Foundation. Caren created history as having been the first female to be elected Vice Chairperson 
of the Student’s Organization of Nairobi University (SONU). This was after being elected for three terms 
consecutively – first as Congresslady, Gender Affairs Secretary, then wound up as the Vice Chair of the 
union. She has taken part in various policy formulation processes including Kenya Vision 2030, National 
youth policy, national alcohol policy and national human development index 2010 and 2016. She also serves 
on various boards, governmental and non-governmental – she is the Chair of The Youth Congress, and is a 
board member at YALI East Africa, Impact Africa Industries, Siasa Place and DSW Kenya Chapter. 

She has previously served in the Uwezo Fund Oversight Board, Advisory Board of NACADA, National Coun-
cil member of African Peer Review Mechanism (APRM) and Nairobi City County Interim Youth Advisory and 
resource Mobilization Board (as the Chair). She previously served as advisor to the President of ECOSOCC 
of the African Union on matters Youth and Agenda 2063.  Caren has received several recognitions such as 
being recognized by the 44th President of the United States of America Barack Obama for the great work-
ing she is doing to empower young Kenyans to promote dignity for all. In 2018, she was the East Africa 
Winner of the CEO Global Most Influential Women in Business and Government (Civil Society and welfare 
category) 2018. She has been part of various fellowships such as the Young African Leaders Initiative East 
Africa 2015 (YALI-East Africa, where serves as a Director); She is an Acumen Fellow 2014, Spark* Kenya 
Changemaker 2013. In her early years in 2006, she was awarded the Young Female Achiever at the Univer-
sity of Nairobi. She holds a Master’s Degree in International Studies and a Bachelor’s Degree in Communi-
cation from the University of Nairobi. 
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dr renée sTreeT

souTH AfricAn medicAl reseArcH council

Dr Street is a specialist scientist at the Environment & Health Research Unit of 
the South African Medical Research Council (SAMRC). She also holds an honorary 
lectureship at the Discipline of Occupational and Environmental Health, University 
of KwaZulu-Natal (UKZN). In 2008, she completed her PhD (Botany) at UKZN. Over 
the past decade, Dr Streets research has focused on various aspects of heavy met-
als with particular focus on toxicity with regards to humans and the environment. 
Dr Street has a keen interest in public health issues and policy development. 

dr saMeh soro

HeAd: BiocHemisTrY And moleculAr BiologY depArTmenT AT THe fAculTY of pHAr-
mAcY HelWAn universiTY And direcTor of THe cenTre for scienTific excellence 
“HelWAn sTrucTurAl BiologY reseArcH (HsBr)

Sameh Soror is head of Biochemistry and Molecular Biology department at 
the Faculty of Pharmacy Helwan University and Director of the Centre for 
Scientific Excellence “Helwan Structural Biology Research (HSBR)”. He was 
graduated from Faculty of Pharmacy, Cairo University with the grade Ex-
cellent (honor) in 1997 and he received his Master degree in genetics from 
Kaiserslautern University, Germany in 2003 followed by a PhD degree in 
genetic engineering in 2007. He worked as postdoctoral researcher at Free 
University Brussels from 2008 to 2009 and 2011-2012 and at Flames Insti-
tute for Biotechnology (VIB) in Belgium from 2009-2011. From 2013 to 2015 he was elected as Co-Chair of 
the GYA, to which he was admitted in 2011. He is a member of the National Committee of Biochemistry and 
Molecular Biology and the National Committee of crystallography in the Egyptian Academy of Scientific Re-
search (ASRT) and he served as board member of the Global Council of the IAP Science Education Program 
(SEP) from 2013-2015. He is cofounder of the Egyptian young academy of sciences (EYAS) and member 
of its advisory board. He is a member of the steering committee of INGSA-African chapter and a member 
of the committee which oversees the IAP project on “Harnessing science, engineering and medicine to 
address Africa’s challenges”, in partnership with the institute of advanced study (Princeton) and funded by 
Carnegie Cooperation of New York. He was lionized by world economic form in 2012 during the meeting 
of new champions in Tianjin, China. He was awarded the state prize for advanced technological sciences, 
which supports medical sciences 2013. He was awarded the Helwan university prize in basic science for 
2013/2014, and Helwan university excellence prize in medical sciences 2017/2018.

dr Palesa sekhejane

reseArcH speciAlisT: Hsrc

Dr Palesa Sekhejane holds an MTech and a DTech in health sciences from the 
University of Johannesburg. She is a medical technologist who specialised in bio-
photonics, which is the application of light-based (laser) medicine to a biological 
system, in a simulated diabetic model for example, as well as photodynamic thera-
py for cancer treatment. Sekhejane is a research specialist at the HSRC. During her 
studies, she published work emanating from her research experiments, resulting 
to 11 journal articles and a book chapters. Her current research interests are in 
health systems, biosciences, biomedical innovation and technology. She was part 
of the scientific committee and organising committee of the first Gender Summit 
Africa in 2015. She was also a member of the woman and gender cluster of the 

Economic, Social and Cultural Council (ECOSOCC), an advisory organ to the African Union. Dr Sekhejane is 
a research associate at the University of Johannesburg (UJ) and a co-supervisor of post-graduate students 
in the Applied Sciences Research Unit of UJ’s Faculty of Sciences. She is also a member of Organisation 
for Women in Sciences Development (OWSD), which champions and addresses the obstacles faced by 
women in developing countries. This landed her into participating at the launch of prestigious Next Einstein 
Forum. Most recently, she became the co-founder and chairperson of the UJ-led maiden international 
conference on Food Security and Safety. She also forms part of L’Oréal Sub Saharan team for Women in 
Sciences.   
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faTiMa shabodien

sociAl AcTivisT

Fatima Shabodien is known social justice activist in South Africa. She offers 
close to 25 years’ work experience, primarily in the non-governmental, but also, 
government and donor sectors. Through this exposure, Fatima has honed her 
expert skill sets in a range of technical management, as well as thematic focus 
areas. Fatima holds a BA degree in Anthropology, a Masters in international 
Peace Studies, and an MPhil degree in Development Studies. Her work and 
academic endeavors have included living experiences in South Africa, United 
Kingdom, Indonesia, Ethiopia and the USA.  Fatima has a history of activism in 
the anti-apartheid movement dating back to her school years. It is this personal 
commitment to a transformed just world that anchors her work approach. Be-
fore her return to consulting, her last post was as Country Director of Action 
Aid South Africa where the organization has made significant strides in growth and strategic focus and 
profile under her leadership. In ActionAid, Fatima was recognized for her leadership qualities when elected 
by her peers to serve on the inaugural Federation Leadership Team in 2014, a mere 2 years after joining the 
organisation.

lazola belle dTM
THougHT leAder|puBlic speAker|mc|fAciliTATor

Lazola is the founder and Executive Member of the SIT Investment Club 
as well as the founder and strategic consultant for Epiphany Consulting. 
He is the Co-Founder of Hadithi Ya Africa. 
Marketing Lead – Corporates 2016-2017, Toastmasters International D74
Division Director 2015-2016, Toastmasters International D74
Facilitator 2013 -2015, Dale Carnegie Training

“The most powerful thing in this world is having worthwhile conversa-
tions, conversations that make you act, conversations that make you be-
lieve. Imagine if we could all speak to people, converse and interact with 

them such that the impact we have on them is a feeling of “God Sent”. How would that change the world?” 
Lazola is on a mission is to impact as many people he interacts with as possible, and leave them with the 
feeling of “God Sent”. In a world that has become increasingly digital, Lazola tackles topics on how the cur-
rent and future technology can be used to advance developmental opportunities in the continent of
Africa. He spends some of his time traveling the continent in view understand how it can better be con-
nected to facilitate trade and development With more than 12 years’ experience in the corporate sector, 
spanning across multiple sectors including telecommunication, banking and professional services. Having 
worked for recognized brands such as Accenture, FNB, Micro to Mainframe and EOH, Lazola has been part 
of and lead a number of projects in digital migration, analysis and implementation.

Lazola spends some of his time at Velisa Africa Academy, an academy dedicated to graduate work bridging 
programs. Lazola also founded SIT Investment club; an initiative he co-founded in November 2013, dedi-
cated to expanding share investment education amongst its member. To further extend his reach of influ-
ence, he founded Epiphany Consulting, a consultancy focused on critical communication skills, business 
support and strategy for growth. The consultancy also has an interest publishing, training and personal 
development. Last but not least, Lazola also finds time to execute his duties as a member of Toastmasters 
International, a non-profit organization dedicated to delivering global leaders, to which he was one of the 
Directors of the organization in Southern Africa for the year July 2015 to June 2016. In the year July 2016 
to June 2017 he was commissioned to sit on the marketing team of Toastmasters International District 74 
and look after corporates in South Africa, Botswana, Zimbabwe, Zambia, Malawi, Namibia, Mozambique, 
Lesotho and Swaziland.
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Ms bonTle aPhane

cHief execuTive officer: innovATors resources (pTY) lTd

Ms Bontle Aphane holds the role of Chief Executive Officer for In-
novators Resources (Pty) Ltd; and Managing Director for Beehive 
Supply and Services. She is an innovative; result orientated Young 
Professional Engineer, who successfully combines a wide range of 
technical proficiency together with extensive project management 
experience to deliver high quality technology based solutions. Hav-
ing worked for an organization such as Exxaro Resources (Pty) Ltd, 
Bontle has gained extensive experience in mineral processing, coal 
mining and hard rock mining in various fields of engineering which 
includes but not limited to: project scope development, engineering 

design and specification, root cause failure analysis, equipment maintenance strategy development, ener-
gy management strategy development, project management, contractor management, risk management, 
quality management, cost management and compliance, governance and assurance management. Bontle 
is a professionally registered Electrical Engineer (Pr.Eng.) by the Engineering Council of South Africa (ECSA) 
and also holds a Government Certificate of Competency for mines and works She has executed wide range 
of projects, from single discipline projects to large multi-disciplinary projects. Ms Aphane was the lead en-
gineer for the Mining Project with an overall budget of R2.6 billion.

dr wole olaleye

minds progrAmme mAnAger

With nearly 20 years’ experience in governance, policy research, advo-
cacy and campaigns, and monitoring and evaluation spanning across 
a diverse range of sectors and settings in Africa and internationally, 
as well as having consulted for a range of organisations on Africa’s 
development including civil society organisations and inter-state insti-
tutions, Wole is well placed to help grow and expand with programme 
outreach.  We will be well served by his knowledge gained whilst con-
sulting for a range of organisations on Africa’s development including 
civil society organisations and inter-state institutions. Having worked on a number of global engagements, 
including being part of observer teams, he has provided expert analysis on a range of issues. Wole is also a 
member of numerous civil society delegations to global and African continental policy events.  He joins the 
MINDS family having worked at a number of the continent’s leading development and research institutions 
including: Fair Play for Africa; Food Agriculture and Natural Resources Policy Analysis Network (FANRPAN), 
Actionaid; the Electoral Institute for Southern Africa (EISA); Centre for the Study of Violence and Reconcili-
ation (CSVR) and the Centre for Democracy in Africa Research Unit (DARU) at the University of Cape Town. 
He holds an M.Phil in Social Science Research Methodology from the University of Stellenbosch and has 
published widely in the areas of democratisation in Africa, post-war reconstruction, the role of elections in 
democratisation, and performance monitoring and evaluation. Along with presenting numerous papers at a 
range of international conferences, workshops, seminars and he has also provided higher level opportuni-
ties for thought leadership, opinion shaping and negotiation.
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Mr kaTlego MaPhai

Katlego Maphai graduated from the University of Cape Town 
with a BSc in Business Science and Information Systems.He 
entered the workplace as an intern at Pricewaterhouse Coopers 
for two years before becoming consultant at both Accenture 
and Delta Partners Group over the duration of almost 6 years. 
Maphai has focused his career on mobile telecommunications, 
mobile broadband and emerging markets. His core skills include 
start-ups, business strategy and product development.

Prof leila PaTel

dsT/nrf souTH AfricAn reseArcH cHAir in WelfAre And sociAl developmenT

cenTre for sociAl developmenT in AfricA, uJ

Professor Patel is a professor of Social Development and Social Work at the Cen-
tre for Social Development in Africa based in the University of Johannesburg. 
She played a leading role in crafting South Africa's welfare policy post-apartheid. 
Patel's research looks at social welfare and social development with concentration 
on social protection, gender and care, and children and youth. In 2014 she received 
the Distinguished Woman Scientist Award in the Humanities and Social Sciences 
and in 2015 she was awarded the South African Research Chair in Welfare and Development by the Ministry 
of Science and Technology and the National Research Foundation. She received the Distinguished Alumni 
Award from the University of the Western Cape in 2015. Patel is an authority on South African welfare policy 
with extensive local and international recognition. Outside academia, Patel has served as an Independent 
Non-Executive Director of Liberty Group Ltd. since 2004, a Director at the aforementioned company from 
2008 to 2012.

dr nkosana Moyo

founder: minds

Dr. Nkosana Moyo is the Founder of MINDS. He was until August 2011, 
the Vice President & Chief Operating Officer, African Development Bank. 
Nkosana Moyo is a national of Zimbabwe. He holds a PhD in Physics from 
Imperial College, University of London and an MBA from Cranfield School of 
Management, UK, an Eisenhower fellow. Before joining the AfDB, Dr. Moyo 
worked at Actis Capital LLP as Managing Partner for the Africa Business 
(http://www.act.is). He also served on the boards of a number of compa-
nies in the cement, sugar, finance, tourism, mining, airline and food sectors. He also served as Minister 
of Industry & International Trade of Zimbabwe. For three years, Nkosana was the Co-Chair of the World 
Economic Forum – Africa Regional Agenda Council on the Future of Africa (www.weforum.org). He was a 
Founding Trustees of the Investment Climate Facility (ICF) (www.icfafrica.org); and is on the Board of the 
Africa Leadership Institute (www.alinstitute.org). In the Tertiary Education sector, Dr. Moyo has served as 
an Advisory Board Member of the London Business School (www.london.edu) as well as the School of Ori-
ental and African Studies, University of London (www.soas.ac.uk). Dr. Moyo was the first Executive Chair 
of the Mandela Institute for Development Studies.
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dr eMManuel owusu-sekyere

cHief reseArcH speciAlisT, AisA - Hsrc

Dr. Emmanuel Sekyere is a Chief Research Specialist responsible for the sustain-
able development research theme at the Africa Institute of South Africa, in the Hu-
man Science Research Council (HSRC). Prior to this he served as a Senior Research 
Specialist in the Economic Performance and Development Unit of the HSRC for a 
period of two years. He holds a PhD in Economics from the University of Pretoria, 
a Masters degree in Economic Management and Policy from Strathclyde Universi-
ty, Glasgow Scotland, U.K. and an Honors Degree in Economics and Management 
from the University of Ghana, Legon. Before joining the HSRC in April 2014 he was 
Post-doctoral Research Fellow and Lecturer at the Economics Department, Univer-
sity of Pretoria. Prior to that, he was Consultant Economist at the Financial Sector Division of the Ministry 
of Finance and Economic Planning, Ghana, where he played a key role in the design and implementation of 
Ghana?s financial sector reform programme (EMCB-FSR). He was directly responsible for Capital Market 
Reform and Financial Inclusion, funded by the DFID and the World Bank. His financial inclusion portfolio 
entails policy research and project design in access to finance, financial sector regulation, remittances and 
regional integration. Dr. Owusu-Sekyere has also worked extensively in consulting and also lectured at 
Regent University College in Ghana. Dr Emmanuel also reviews for seven ISI IBSS accredited journals. His 
areas of research interest include: migration and development, poverty and inequality, infrastructure devel-
opment, remittances to sub-Saharan Africa, monetary policy, fiscal policy, inclusive and sustainable growth 
and development and financial inclusion. Dr. Emmanuel Owusu-Sekyere has several publications in ISI and 
IBSS accredited journals.

dr Maude ModiMoThebe dikobe 
educATor, reseArcHer And consulTAnT on gender And culTure

Dr. Dikobe holds a PhD in African Diaspora Studies from (U.C. 
Berkeley) with a focus on Performance and Gender Studies.  She 
is an educator,   researcher and consultant on gender and culture. 
She has more than twenty years of college research and teaching 
in various places such as the U.S., Germany, Trinidad and Toba-
go and the U.K.   Her primary research interests include: gender 
mainstreaming, gender, conflict and peace building, in particular 
the representation of women and youth in peace and security 
processes. She is   involved in many national and international 
networks aimed at promoting gender equality and women’s em-
powerment.  She has conducted gender mainstreaming work-
shops or presented on gender issues to:  Civil society, NGO’s, 

government of Botswana, USAID, and SADC among others. In addition, from time to time she is called to 
review gender programs in other parts of Africa. She has worked with Gender Affairs Department (GAeD) 
Botswana, Gender Links and National AIDS Coordinating Agency (NACA) to come up with gender assess-
ment tools that can inform policy and ensure that gender is mainstreamed across different sectors in order 
to raise awareness about gender equality. In particular, she has worked with the Southern African Gender 
Alliance and Gender Links from 2005-2008 as part of the advocacy forum which led to the signing of the 
SADC Protocol on Gender and Development in 2008. Her expertise is further augmented by participation in 
training of trainers’ workshops offered by entities such as: Commonwealth, UNESCO, IDEA international, 
Westminster Foundation for Democracy, National Democracy Institute, UN Women, WAELE, and other 
training workshops offered by the SADC Gender Unit. 
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dr ediTh Phaswana

AcTing HeAd AT THe THABo mBeki AfricAn leAdersHip insTiTuTe, unisA
presidenT of THe souTH AfricAn developmenT sTudies AssociATion

Dr Edith Phaswana is Acting Head at the Thabo Mbeki African Leadership Insti-
tute, UNISA and President of the South African Development Studies Associa-
tion. She obtained her PhD from London South Bank University in the UK. Apart 
from her academic commitments she facilitates the Civic Leadership course at 
the US Presidential programme called Young African Leaders Initiative (YALI) Re-
gional Leadership Center Southern Africa; and the Leadership for Social Justice 

Module for UNISA’s Community Engagement Workshops viz Chance2Advance. Edith has published book 
chapters and articles in accredited and peer-reviewed journals. She also serve as reviewer for several in-
ternational and national journals. She has conducted and authored several research reports and policy 
reviews for the government of South Africa at national and provincial level. She serves in the review panel 
for research grant proposal at the National Research Foundation (NRF) and the National Institute for the 
Humanities and the Social Sciences (NIHSS). Current leadership positions include serving as a member of 
the board of directors for The Pavement Bookworm. Previously, Edith was a member of the Faculty at the 
University of Johannesburg. She is also the founding member of the Africa Decolonial Research Network . 
Previous leadership positions include Deputy Chairperson of the International Fellowship Programme Alum-
ni Association (RSA Chapter); Deputy President of the South African Development Studies Association, 
Member of the Board of Directors UJ/Phumani; various student leadership positions at tertiary institutions, 
directed and led various youth and women’s formations in South Africa.

dr siPhokazi Magadla 
senior lecTurer: poliTicAl And inTernATionAl sTudies depArTmenT AT rHodes 
universiTY

Dr Siphokazi Magadla is a Senior Lecturer in the Political and Interna-
tional Studies department at Rhodes University. She joined the depart-
ment in 2011. She worked previously as a research consultant for the 
Security Sector Governance programme of the Institute for Security 
Studies in Pretoria, focusing on the role of women in peace and secu-
rity. She holds a Bachelor of Arts in Political and International Studies 
and Journalism and Media Studies, and Honours in Political and Inter-
national Studies from Rhodes University. She holds a Masters Degree in International Affairs from Ohio 
University, USA. She is a Fulbright Scholar. She graduated with a PhD in 2017 at Rhodes University. Her 
PhD examined the state assisted integration of women ex-combatants into civilian life in post-apartheid 
South Africa. She was a fellow of the Social Science Research Council’s Next Generation Social Sciences 
in Africa Fellowship Program in 2013-2014, which provided the funding for her doctoral research. She was 
previously a co-chairperson of the Rhodes University Women’s Academic Solidarity Association, 2012 – 
2013, and the Coordinator the Politics department Thinking Africa project, 2012 - 2013. She is the current 
Board member and Book Review Editor of the Journal of Contemporary African Studies (JCAS). Since July 
2017, she serves as a workshop facilitator of the Social Science Research Council’s Next Generation Social 
Sciences in Africa Fellowship Program. In 2014, she published her first book, a co-edited volume with Leon-
hard Praeg, “Ubuntu: Curating the archive” (2014, University of KwaZulu-Natal Press). She has written for 
news platforms such as Mail and Guardian, Aljazeera, City Press, The Con Magazine and The South African 
Civil Society Information Service.
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Ms anasTanCia ndhlovu

counTrY coordinATor - Women AdvAncemenT for economic And leAdersHip 
in AfricA (WAele/ ArcelfA)

Ms Ndhlovu is currently a country coordinator for Women Advance-
ment for Economic and Leadership in Africa (WAELE/ ARCELFA). She 
has served in the Zimbabwean Government and the National Assem-
bly of Zimbabwe as Deputy Minister of Tourism and Hospitality Indus-
try from September 2015 to November 27, 2017 and as a Legislator 
from March 29, 2008 to January 10th 2018, Anastancia represented 

the Zimbabwe Government and the Parliament of Zimbabwe in many national, regional, continental and 
international meetings in general and Tourism and Travel engagements in particular. As Deputy Minister of 
Tourism and Hospitality Industry she was responsible for, but not limited to coordinating Domestic Tour-
ism efforts, liaison between the Ministry and the National Assembly of Zimbabwe, overseeing the Human 
Resource and Administration departments within the Ministry of Tourism and Hospitality Industry.  Over-
ally she assisted the Minister of Tourism and Hospitality Industry in giving political leadership and policy 
direction to the Ministry in line with the Ministry’s mandate as outlined by the Head of State. Over and 
above that,as Deputy Minister she was also responsible for initiating policies which promote Destination 
Zimbabwe in both International and Domestic Tourism through among other means drawing lessons from 
successful tourism destinations in the region, the continent and beyond. This saw her travelling the breadth 
and length of the globe in pursuit of the  above and in the process gaining vast experience in the travel and 
tourism sector at the highest level, that is the policy, or governance level through participating at various 
must attend and big travel and tourism expos such as  JATA, Akwaaba Travel Show, Durban Indaba, Pearl of 
Africa and the CITM among others.This also saw her winning many awards in recognition of her leadership 
skills and hard work.  Prior to the position of Deputy Minister of Tourism and Hospitality Industry, Anastancia 
Ndhlovu was deployed to serve as Chairperson of the Parliamentary Portfolio Committee on Environment, 
Water, Tourism and Hospitality Industry from August 2013 to September 2015. Anastancia started her polit-
ical career in 2000 when she joined the ruling ZANU-PF party while at the Midlands State University where 
she undertook a BSc Honors degree in Human Resource Management. She was a member of the Central 
Committee of the ruling ZANU-PF party since September 2009 to November 2017. She also served in its 
Youth League as a member of the National Executive of the Youth League from May 2004 to Nobember 
2017.  Prior to the national mandate she was a member of the Midlands Provincial Youth League Executive 
from December 2002 to May 2004. In January 2004 she joined the Zimbabwe Revenue Authority (ZIM-
RA) as a Human Resource Specialist based at the Head Office where she was instrumental in developing 
Human Capital Management, Industrial Relations as well as Human Capital Development policies for the 
Authority which had just been set up in September 2001.
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dr siTheMbile MbeTe

depArTmenT of poliTicAl sciences, universiTY of preToriA

Dr Mbete is in Department of Political Sciences whose research assesses the 
success of South Africa’s African agenda during its two elected terms in the Unit-
ed Nations Security Council. She holds an MSocSc in International Relations from 
the University of Cape Town, where she focused her research on South Africa’s 
first elected term in the United Nations Security Council. Ms Mbete joined the 
Department of Political Sciences from the Presidency of RSA, where she was an 
assistant researcher in the secretariat of the National Planning Commission and 
contributed to drafting the National Development Plan. Her work in this regard was focused on public ser-
vice reform and anti-corruption policy. Prior to this she worked as a political researcher at the Institute for 
Democracy in Africa, where she was responsible for parliamentary monitoring and political analysis. She 
was a member of the founding working group of the Right2Know campaign, a coalition mobilising for the 
right of access to information.



dr franCis ondiTi

HeAd of depArTmenT, scHool of inTernATionAl relATions And diplomAcY, 
riArA universiTY

The Head of Department, School of International Relations and Diplomacy, Fran-
cis Onditi, Ph.D., is a Conflictologist with specialization in peace, conflict and 
war studies. Since 2008 he has been researching on a conceptual model in the 
realm of civil-military relations as a social innovation towards ‘multidimensional’ 
peacekeeping (in progress). He was a Guest Editor for the African Conflict and 

Peacebuilding Review (ACPR) of Indiana University Press, USA for a Special Issue on Gender, Politics and 
Peacebuilding published in Vol. 7, Issue 1 (Spring 2017). Currently, he is closely studying the return of global 
politico-military marketplace phenomenon in Middle East, Africa and Central Latin America.

Before joining academia, Francis worked for more than a decade in various international organizations as a 
researcher/advisor/analyst, including: United Nations (UN Women) on Leadership and Governance; UNDP 
(K)/International Peace Support Training Centre/ co-located with the Kenya Defense Staff College-Kenya; 
Japan Centre for Conflict Prevention (JCCP). He began his career as a Graduate Research Assistant/Fellow 
at the University of Nairobi’s IDS on a full scholarship scheme to pursue his MA (2006-2009). As an adjunct 
faculty he taught theories of human geography at University of Nairobi and units in international relations 
at USIU-Africa. He was a visiting scholar on cosmopolitanism and African conflicts at Carl von Ossietzky 
University of Oldenburg, Germany.

Francis holds Doctor of Philosophy (D.Phil.) degree in peace and conflict studies, from Masinde Muliro 
University of Science & Technology (2012-2015). Before then, he was educated at the University of Nairobi, 
graduating with Bachelor’s degree (Geography), 2002-2006 and MA (IDS), 2007-2009. Francis has attained 
several other professional certifications, including; Transformative Leadership (MCTC-MASHAV, Haifa, Isra-
el); Rule of Law for peacekeeping experts (UNDPKO, New York); and International Humanitarian Law (tech-
niques on negotiating with non-state armed groups) (PHAP, Geneva). He has a standing membership with 
the Geneva based Professionals in Humanitarian Assistance and Protection (PHAP).

As a leader in academic industry, he advocates for academic and professional excellence among students 
and faculties through the annual conference on African Unity for Renaissance Conference (AURC) orga-
nized by Human Science Research Council, South Africa.
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day 1:  18 mArcH 2019

TiMe oPening and welCoMe session

oPening and welCoMe Messages froM 
afriCa insTiTuTe of souTh afriCa (aisa) and universiTy of johannesburg

09:00 - 09:20

Mr. Malefo Lebethe
Acting Director for Internationalization, UJ

Prof. Cheryl Hendricks
Executive Director of AISA

Prof. Kamilla Naidoo
Deputy Vice Dean, Humanities, University of Johannesburg

round Table ConversaTion 1:  youTh and develoPMenT

09:20 -10:40 

Mr. Waseem Carrim
Chief Executive Officer, National Youth Development Agency (NYDA)

Prof. Leila Patel
DST/NRF South African Research Chair in Welfare and Social Development
Centre for Social Development in Africa, UJ

Dr. Sithembile Mbete
Department of Politics, University of Pretoria

Dr. Nkosana Moyo
Founder and Director, Mandela Institute for Development Studies (MINDS)

Dr. Emmanuel Sekyere
Chief Research Specialist, Human Sciences Research Council (HSRC)

Facilitator:
Ms Shamillah Wilson
Life Coach, Activist & Social Entrepreneur, Founder of Project Ignition

TeChPreneurs and innovaTors

10:40-11:10

Dr Tesfaye Shiferaw and Mr Nahom Dires
Habesha Rocketry

Mr Katlego Maphai
Co-Founder and CEO, Yoco - Mobile Point of Sale

11:10 - 11:30 Tea break

Plenary Panel 
ConversaTions on The deMograPhiC youTh dividend: faCT or farCe? 

session cHAirperson: dr. HAmAdziripi TAmukAmoYo

mAnAging direcTor, YouTH developmenT insTiTuTe of souTH AfricA

11:30 -13:00 

Dr. Wole Olaleye
Program Manager, Mandela Institute for Development Studies (MINDS)

Mr Lazola Belle
Co-Founder, Hadithi Ya Africa

Ms. Caren Wakoli
Founder and Executive Director of Emerging Leaders Foundation (ELF), Kenya

Ms. Bontle Aphane
Chief Executive Officer, Innovators Resources

Prof. Siphamandla Zondi
Head of the Department of Political Sciences, University of Pretoria
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15

13:00 -14:00 lunCh

session 1: youTh, uneMPloyMenT and develoPMenT  
session cHAirperson: dr. funekA YAzini April, AisA

14:00 - 15:30

Adejare Gbenga
Inclusive Development Question: Challenges and Opportunities of Youths over Access, 
Ownership, Control, and Conflict on Farm-Land in Nigeria, University of Ibadan

Ncube Tomy
The Youth Unemployment Quandary and Ageist politics in Zimbabwe: An analysis of the 
policy and governance systems in the socioeconomic transformation of the youth in 
Zimbabwe

Siphokazi Gcayiya
Corruption and Money Laundering: Using Proceeds of Crime as an Instrument to Devel-
op the Youth of South Africa. University of Western Cape, South Africa

Okunade Samuel Kehinde
Gargantuan Out-migration of youths in Nigeria: Core Causes/ Drivers and Solutions. Uni-
versity of Kwa-Zulu Natal, South Africa

Kelvin Simao John
Addressing Youth Unemployment Through Innovation, University of Johannesburg

15:30 - 15:50 Tea break

session 2: youTh, leadershiP, ConfliCT and governanCe

session cHAirperson: prof suzY grAHAm, universiTY of JoHAnnesBurg

15:50 - 17:00

Luanda Mpungose & Lennon Monyae
Carrying Forward the Momentum of Youth, South African Institute of International Affairs

Gabriel Ngah KivenYouth
Peacebuilding and Resurging Conflict in the Central African Republic, 1996-2018. 

Kabanda Umar
Infrastructure for Peace (I4P) and Youth Inclusion; an examination of the Impact of Fam-
ily Factors on Crime Preventers’ Interaction and Neighbourhood Watch Approaches in 
Uganda.

Yingi Edwin
Peacebuilding through Youth Development and Empowerment in Zimbabwe: Inching 
towards Agenda 2063. University of Kwa-Zulu Natal.

Tinashe Sithole
Youth and Political Participation in Southern Africa: Zimbabwe in focus, University of 
Johannesburg.

Tochukwu Omenma and Moses Onyango
African Union counterterrorism Frameworks: implementation trends in East Africa. Uni-
versity of Johannesburg.



day 2
19 mArcH 2019

Opening and Recap Of day 1
ROund Table cOnveRsaTiOn 2: yOuTh, WOmen, secuRiTy and develOpmenT

session cHAirperson : prof  cHerYl Hendricks, AisA

09:00 - 10:30

Dr. Siphokazi Magadla
Senior Lecturer, Rhodes University

Ms Fatima Shaboedien
Feminist Activist and Country Director, ActionAid

Dr. Edith Phaswana
Head of Thabo Mbeki African Institute of Leadership, University of South Africa

Ms. Loveness Nyakujarah
Programme Specialist, Women Peace and Security at United Nations (UN Women)

Prof. Maude Dikobe
University of Botswana

Dr Francis Onditi 
HeAd of depArTmenT, scHool of inTernATionAl relATions And diplomAcY, riArA universiTY

Ms. Anastancia Ndhlovu
Representative of Women’s Advancement for Economic and Leadership Empowerment 
(WAELE), Africa

10:30 - 11:00  Tea bReak

sessiOn 3:  yOuTh develOpmenT: TechnOlOgy & sysTem’s innOvaTiOn

session cHAirperson: dr. pAlesA sekHeJAne, AisA  

11:00-12:30

Ernestina Asiamah Agyei
The use of Improved Farming Technologies by Women in Food Production in Ghana, 
University of Ghana

Janet Abosede Ogundairo and Victor Omeiza Ogaji
Beyond Chatting and Socialising: The Role of Social Media in Enhancing Youth’s Involve-
ment in Small and Medium Scale Entreprises (SMEs) in Nigeria.

John Mugonya
 The Effect of Information Quality on the Innovativeness of Pig Farmers in Northern 
Uganda. Gulu University, Uganda

Sandile Mthethwa
Food Security Status Review for Households Headed by Youth in South Africa: Implica-
tions for Youth Development Policies. Human Sciences Research Council, South Africa

Gloria Anderson
Graduates’ Perceptions of the Contribution Of University Education To Graduate Employ-
ment In Tanzania. Mzumbe University, Tanzania

12:30 - 13:30 lunch

yOuTh and The sOcial media menace
ideas facTORy

ingsa simulaTiOn WORkshOp 

13:30 -15:30

Prof Sameh H. Soror
Head of the Department of Biochemistry and Molecular Biology, Faculty of Pharmacy, 
Helwan University, Cairo, Egypt 
Dr Renee Street
Environment and Health Research Unit, South African Medical Research Council
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15:30 -15:50 Tea bReak

sessiOn 4 : yOuTh skills, financing and enTRepReneuRship

session cHAirperson: ms moipone moloTsi, universiTY of JoHAnnesBurg

15:50 - 17:00

Ishmael Obaek Iwara 
Youth Entrepreneurship Failure in South Africa: A critique of the Nature and Typology of 
Entrepreneurial Activities. University of Venda

Silas Parowa Mangwende
Entrepreneurship As the Livelihood Mainstay In Economic Turbulence-Perspectives of 
Zimbabwean Youth Enterprises, Zimbabwe

Habtamu Gbeyehu Alamineh
Factors for Potential Entrepreneurs Intention Towards Sustainable Entrepreneurship: the 
Case of Wolkite University Graduate Students’ in Ethiopia

Oluyemi Theophilus Adeosun
Multi-Sectoral Analysis of Learning and Innovation in Youth-Owned Small Business. Uni-
versity of Lagos, Nigeria

Darlene K. Mutalemwa
Soft Skills: The Missing Piece of Graduate Transition Into Employment. Mzumbe Univer-
sity, Tanzania

Daniel O. Ugbede
Determinants of Financing Options Among Young Micro-Entrepreneurs In Informal Set-
tings. University Of Lagos, Nigeria

gala dinneR

19:30 – 22:00 Arrival (School of Tourism and Hospitality (STH), Bunting Road Campus, Cnr. Bunting 
Road & Annet Road, Auckland Park UJ)

Evening Facilitator: 
Mr. Malefo Lebethe
Acting Director for Internationalization, UJ. 

Guest Speaker Remarks

Dr Phil Mjwara
Director General, Department of Science and Technology

Welcome Note
Prof Crain Soudien
Executive Director, Human Sciences Research Council

Introduction and Biography of  the Honourable Minister
Mr Sifiso Mtsweni – Executive Chairperson, NYDA Board

Keynote Address
Continental and National Experiences of Implementing Policies and Programs that Ad-
vance Youth and Women’s Development

Dr. Nkosazana Dlamini-Zuma
Minister in the Presidency for the National Planning Commission for Policy and 
Evaluation
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day 3
20 mArcH 2019

sessiOn 5: sOuTh afRica’s yOuTh dividend and TRansfORmaTiOn

session cHAirperson:   dr. cHeck AcHu, AisA

09:00 -10:30 

Ayabulela Dlakavu 
Exploiting South Africa’s youth dividend for a stable and prosperous future, University 
of Johannesburg

Elvin Shava
Harnessing the Potential of Youth in Social, Economic and Political Affairs in South Afri-
ca, University of KwaZulu-Natal, South Africa

Nezo Sobukwe
South Africa’s Economic Diplomacy in SADC: The Role of Youth in Regional Develop-
ment, University of Johannesburg

Michael Tshinyalani Khorommbi
Youth Inclusion in University Infrastructures for Peace in the Context of Post-apartheid 
South Africa. St Augustine College of South Africa, South Africa

Tshililo Farisani
Opportunities And Challenges In Transforming Ethekwini Informal Traders Into Entrepre-
neurs. University of Kwa-Zulu Natal, South Africa

Phila Dyantyi & Lebohang Makobane
Work for Rural Youth: A Critical Reflection National Rural Youth Service Corps 
(NARYSEC)

10:30 - 11:00 Tea bReak

 sessiOn 6 – afRican issues TO cOnsideR in The develOpmenT TRajecTORy

session cHAirperson: dr THokozAni simelAne, AisA

11:00 -12:30

Sandile Tshabalala
Innovative Governance at the Centre of Youth Socio-Economic Transformation in Africa. 
University of Cape Town, South Africa

Daniel O. Obaleye
Developing Proactive Skills for Africa’s Youth, University of Johannesburg

Masinga Fanelesibonge
Drought, Unemployment and its Determinants on the Rural Youth: A Case Study of 
Female Youth in Umhlabuyalingana. Human Sciences Research Council, South Africa

Nkululeko Majozi
Beyond the Fetishisation of Entrepreneurship and Innovation in Africa: Grappling with 
the Failure of Neoliberal Capitalist Development Frameworks Versus the Possibilities of 
China’s Socialist Market System. Africa Institute of South Africa, HSRC

clOsing RemaRks

12:30 –13:30 Handing out of certificates 
Representative, University of Johannesburg

Mr. Waseem Carrim
Chief Executive Officer, National Youth Development Agency

Prof Cheryl Hendricks
AISA, Human Science Research Council

13:30 Lunch and Departures
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ernesTina asiaMah agyei

The use of iMProved farMing TeChnologies by woMen in food ProduCTion in ghana. 
 
absTraCT

One of the narrowest definition for farming technology has been the total stock of knowledge 
including traditional skills necessary for production, processing and marketing. Around the world 
today, there has been a rapid increase in the human population. Currently, as there has been rapid 
human population increase, there is the need for an improvement in agricultural technologies em-
ployed to provide enough food globally, nationally, locally and in the households. In sub-Saharan 
African countries like Ghana which is dominated by smallholder farmers, who are mostly engaged 
in small scale farming. Women farmers mostly engaged in post-harvest practices and processing 
for their survival. It is argued that there is the need for the adoption of improved technologies to 
prevent post-harvest losses by these women to be more efficient. This study sought to examine 
the use of improved farming technologies in food production by female farmers in the Adentan 
Municipal Assembly in the Greater Accra Region of Ghana. Data was collected from the respon-
dents using a questionnaire designed by the researcher. The study revealed that female farmers in 
this local assembly had employed some post-harvest technologies like drying, packaging, sorting, 
grading, etc which has resulted in increased productivity to ensure the availability of food to catch 
up with the rapid population increase in the municipality. The study recommends that there is the 
need for the adoption of improved farming technologies in various forms to increase their yield and 
prevent post-harvest losses. The adoption of these farming technologies will also make the work 
of the female farmers easier and effective.

keywords: Farming technologies, food production, Ghana, Women, Agriculture, Post-harvest.

gabriel ngah kiven

youTh, PeaCe building and resurging ConfliCT in The CenTral afriCan rePubliC, 1996-2018

absTraCT

This paper explores the extent to which International Peace building Initiatives (IPIs) in the Central 
African Republic (CAR) between 1996 and 2018 have addressed the needs of youth. Qualitative 
methods were used to collect and analyse data. The paper contributes to a growing literature that 
looks at resurging conflict in the CAR from a peace building perspective. The article found out that 
while international actors who design and implement most of what is peace building in the CAR 
acknowledge the important role youth agency can play in preventing the conflict in the country, 
they have largely focused on state-centric and elite-centric peace building tools, leaving youth and 
peace building almost exclusively to Civil Society Organisations (CSOs) that have limited resourc-
es and scope as well as little authority to influence policy. The conflict in the CAR will persist if IPIs 
implemented in the country do not become more inclusive of youth. Therefore, existing initiatives 
by government and Non-Governmental Organisations (NGOs) must be strengthened through ca-
pacity building and i within a broader framework of designing a more comprehensive program 
to get CAR youth more involved in peace building. This approach will go a long way to depriving 
armed groups of combatants and thus minimise the risk of conflict resurgence, especially if it ad-
equately addresses youth education and employment.

keywords: International Peace building Initiatives, Central African Republic, youth, conflict, resur-
gence
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john Mugonya

The effeCT of inforMaTion qualiTy on The innovaTiveness of Pig farMers in norThern uganda

absTraCT: 

Pig production and marketing have the potential to accelerate Uganda’s economic development 
through the enhancement of food security and the provision of employment. However, the pig 
value chain is still undeveloped with poorly organized informal markets in which most farmers sell 
live pigs to local butchers or to town-based traders. Farmers hardly engage in slaughtering or pro-
cessing of pig products or make any off-farm efforts of searching for the best markets. As a result, 
they are reduced to ‘price-takers’ being taken advantage of by middlemen who purportedly pay 
very low prices for the pigs, recline the live weight of animals and sometimes do not pay on time. 
Farmer innovation has been suggested to be a remedy that would enable farmers to reduce costs, 
improve productivity, quality of pigs and pork, and utilize appropriate market information strate-
gies so as to increase their competitiveness and income. However, the factors that influence pig 
farmers’ innovativeness have not yet received adequate research attention. This study, therefore, 
sought to investigate the effects of information quality, sharing, and utilization on the innovative-
ness of pig farmers. We built and tested a causal model using data obtained from pig farmers in 
Gulu and Omoro districts. The results indicated that information quality had both direct and indirect 
effects on the pig farmers’ innovativeness. The utilization of market information partially mediates 
the relationship between information quality and innovativeness. We found no evidence of market 
information sharing mediating the relationship between information quality and innovativeness. 
The policy and future research implications of the study are discussed.

keywords: Market information, Middlemen, Pig production, Innovation, Pig Value chain

fanelesibonge  Masinga

droughT, uneMPloyMenT and iTs deTerMinanTs on The rural youTh: a Case sTudy of feMale youTh in 
uMhlabuyalingana

absTraCT:

The employment opportunities in South Africa are scarce, and this is largely due to the lack of job 
opportunities in the country.  As a result it has become difficult for women, especially female youth 
to diversify their livelihoods. Now that there is drought the female youth are struggling to not only 
farm but are unable to secure employment opportunities which negatively impacts on their ability 
to adapt and  to cope with climate change. This study was conducted in the uMhlabuyalingana 
Municipality in Kwa-Zulu Natal, South Africa. The study was relevant for this location due to the 
impact of the drought in the area. This study was focused on female youth, in order to understand 
the challenges they face in the wake of the ongoing drought. Female youth in the area take up 
household responsibilities from the elderly women, thus it is important to understand the various 
challenges female youth face or might face due to the drought. The aim of the study is to help find 
measures and approaches that are targeted to the needs of the female youth in order to help sus-
tain not only their livelihoods but that of their household needs. This study used a qualitative meth-
odology using two focus group discussions. A thematic analysis was used to extract and group 
the experiences that are cardinal to the female youth affected by the drought in Mhlabuyalingana. 
The findings of the study suggest that coping strategies used by the female youth in the area have 
not been adequate or sufficient enough in helping them adapt and cope with the effects of climate 
change. More notably government projects such as the EPWP need to be gender-sensitive and 
female youth oriented if they are to be impactful in supporting vulnerable female youth in areas 
such as uMhlabuyalingana.

keywords: women, female youth, climate change, drought, unemployment, vulnerability, policy, 
multi-deprivation
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saMuel kehinde okunade

garganTuan ouT-MigraTion: an eMerging CulTure aMong youThs in nigeria

absTraCT: 

The phenomenon of migration has been recorded to be a part of human history. Over the years, 
scholars have averred that people migrate for different reasons. While some do so for economic 
reasons and in search of greener pastures, others do so to escape either the wrath of the society 
or the government owing from their actions and way of life. This phenomenon is not restricted to 
gender and age, as both males and females, old and young, engage in this act. Of late, it has been 
discovered that there is a huge desire of youths, including those who have jobs, to exit the coun-
try, thereby leading to a massive emigration of youths out of Nigeria. Although it is an undeniable 
fact that the economy of the country is in shambles, which leads to a desire to search for greener 
pastures elsewhere, the trend in the youths’ desire and rush to leave Nigeria transcends this sole 
reason. The belief among the youths that a good life exists only outside of Nigeria and they must 
therefore leave the country’s shores has emerged as a youth culture. This paper investigated the 
reasons for this emerging culture among the youths in Nigeria using failed migrants who have 
attempted to emigrate via the Sahara and the Mediterranean into Europe bringing to fore the 
technological innovation which the Social Media presents for job creation. The paper concluded 
with suggestions on workable ways to dissuade this act among the youths so that the AU Vision 
of 2063 can be realizable.

keywords: Migration, Nigerian Youths, Failed Migrants, Europe, Social Media. 

ayabulela dlakavu

exPloiTing souTh afriCa’s youTh dividend for a sTable and ProsPerous fuTure

absTraCT: 

The new millennium has brought a demographic shift in most countries, with Africa being home 
to the youngest populations in the world. Youth bulge theory asserts that a youthful demograph-
ic has consequences for the stability of the State in the African continent, especially when this 
population feels marginalised. Indeed, the second decade of the 21st century has demonstrated 
how young people possess the ability to effect significant a violent change. The Arab Spring in 
North Africa and the Middle East is a case in point. This paper outlines the profile of South Afri-
ca’s relatively young population. The paper diagnoses the social, political and cultural factors that 
continue frustrate and hinder the participation of young people in South Africa’s social, economic 
and governance processes. These range from poverty; relative lack of education, training and skills 
necessary to be absorbed into the labour market of a culture of youth dissatisfaction with the 
political establishment in South Africa; and lack of youth agency in the arena of politics at local, 
provincial and national levels. Solutions to get the youth to participate and command South Africa’s 
socio-economic and governance processes are also identified. It is imperative that the youth are 
absorbed into the economy and governance in South Africa, at a time that is ripe for a youth-driven 
political revolt due to enduring issues of bad governance and a deteriorating economy.

keywords: youth, unemployment, poverty, education, governance, skills, youth quotas
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MiChael Tshinyalani khoroMMbi

youTh inClusion in universiTy infrasTruCTures for PeaCe in The ConTexT of PosT-aParT-
heid souTh afriCa

absTraCT:

This study focuses on infrastructure for peace (I4P) and violent protests on public universities 
campuses in South Africa. Firstly, it begins by briefly discussing the historical context of higher 
education in the country. Secondly, it will present an overview of the 2015 and 2017 violent stu-
dent-led protests under the banner #FeesMustFall. Thirdly, it reveals the shortcomings of reactive 
approaches by the university management to the protests such as the militarization of campuses 
through increasing private security officers and the deployment of armed riot police. It will also 
assess the challenges associated with suppressive militaristic initiatives and efforts, in view of the 
imperative for non-violent approaches to peace building. Moreover, it will critically examine to what 
extent are existing structures, mechanisms, initiatives and efforts for conflict prevention and reso-
lution on university campuses effective in terms of creating a peace infrastructure that resolutions 
conflicts before they deteriorate into violence. Fourthly, based on a literature survey of relevant 
and recent discussions of the concept I4P it will conceptualize university I4P. Finally, it presents 
the findings and the challenges of existing structures for dispute resolution (e.g. the office of the 
ombudsman) at public universities and open space for (re)thinking or (re)imagining alternative 
ways of peace building through the inclusion of youth. Summarily, the purpose of this paper is to  
a multi-level and long-term investment by all university stakeholders targeted at building structures 
which campus conflict can be address before escalating into violence. What are some of the char-
acteristics of a university I4P anchored on youth participation in the context of South Africa? I will 
present some ideas in this article. 

keywords: infrastructures for peace (I4P), university infrastructures for peace, peace culture, youth 
inclusion, protests, peace building, and violent conflict.

sandile lindokuhle MTheThwa

food seCuriTy sTaTus review for youTh headed households in souTh afriCa: iMPliCa-
Tions for youTh develoPMenT PoliCies

absTRacT:

South African youth face a number of challenges, amongst which, are unprecedented levels of 
youth unemployment, a low skills base including lack of entrepreneurship skills and the of being 
responsible for heading households and caring for dependents. These together make youth a 
vulnerable population, one of these vulnerabilities being food insecurity.  Understanding these 
youth challenges which are key barriers to well-being and prosperity, this study aims to provide 
some insights on factors that explain the food security status of a particularly vulnerable subset of 
youth namely youth-headed households. This study uses Stats SA General Household Survey 2017 
dataset and application of a Binary Probit Model to estimate probabilities of youth headed house-
holds falling below the lower bound poverty line. Key findings of the study are that youth-headed 
households are more likely to be food insecure than other households. The findings further show 
that while it is known that Black African headed are susceptible to food insecurity, the severity 
escalates when those household heads are youth. There is a plethora of research evidence which 
suggests that ownership of land positively correlates with food security status (Mabikke, 2017). 
Evidence suggests that such Households tends to make wise land use decisions and investments 
when they own land rather than when they have less secure tenure arrangements. For effective 
policy-making, results show that it is imperative to address and prioritise land ownership when 
addressing food security and youth development in South Africa.   

keywords: Youth-headed households, food security, Binary Probit Model



TaTenda nhaPi
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enTrePreneurshiP as The livelihood MainsTay in eConoMiC TurbulenCe-PersPeCTives of 
ziMbabwean youTh enTerPrises

absTRacT

Diminished prospects of finding decent work at labour market entry by youths due to undesirable 
labour market outcomes over longer periods makes entrepreneurship a vibrant route to guarantee 
livelihoods. Zimbabwe is an agro based economy with abundant natural resources and a rising 
entrepreneurial culture. Zimbabwe’s stressed macroeconomic environment remains has nega-
tive impacts on poor household livelihoods, incomes, and access to food and other basic needs. 
According to the International Monetary Fund(IMF) Zimbabwe has the second most informalised 
economy in the world after Bolivia, Foreign currency shortages in formal markets as well as re-
liance on black market supplies continue to affect production, prices, and service levels in the 
formal and informal sectors. According to the African Economic Outlook (AEO), 4,610 companies 
closed over the 2001-2014 period, with manufacturing as a share of GDP falling from 15.5% in 
2009 to 11.0% in 2014. The purpose of this paper is to analyse existing youth entrepreneurship 
interventions across sectors and provides insights into how they can be harnessed to guarantee 
robust livelihoods security and generate employment opportunities for Zimbabwean youths. The 
paper conducts a synthesis of the existing academic and policy literature and undertakes a situ-
ational analysis of youth entrepreneurship dynamics in current Zimbabwean economic turmoil. 
Solutions for Youth Employment (S4YE) theory of change’s Pathways to Youth Employment frame-
work is paper’s conceptual framework focusing on provision of pathways for youths economic op-
portunities and employment. Additionally, Honwana’s notion of youth waithood will aid framing the 
book chapter to construct current lived realities of Zimbabwean youths who are highly educated 
but failing to unlock economic productivity opportunities. Finally pathways are proposed towards 
invigorating an already vibrant youth entrepreneurship in Zimbabwe. The pathways propose robust 
state and non-state actors, academia interventions aimed at equipping youth with a critical mass 
to exploit entrepreneurial opportunities. Constraints to achieve holistic youth entrepreneurship 
across Zimbabwe are also identified.

keywords: youth entrepreneurship, Zimbabwe, economy, employment
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a reThinking of uPward MobiliTy aMong eduCaTed woMen in The PubliC seCTor in rwanda

absTRacT

In Rwanda, women remain disadvantaged in terms of participation in top job hierarchies. This study 
explored upward mobility among educated women in the Public Sector in Rwanda. The study es-
tablished that women’s lack confidence to compete for higher-level positions is the main cause of 
gender discrepancies in top-level positions (89.7%). Women rush to get married instead of going 
for higher Degrees (Master’s and PhD) (79.4%) and fewer women complete Bachelor’s Degree 
while the higher Degree is the screening device to access top-level positions (81%). Implications 
of gender disparity are unequal distribution of income (98.6%) and a scanty number of women 
in decision-making positions (83.8%). It was concluded that gender disparity in qualifications in 
top-level positions in Rwanda’s Public Sector deserves serious consideration to be alleviated.

keywords: Upward mobility, educated women, top-level positions, Public Sector, Rwanda
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MulTi-seCToral analysis of learning and innovaTion in youTh-owned sMall 
businesses

absTRacT

The birth and survival rate of youth-owned business has been a major concern for policy makers, 
industry and academics alike. Learning and innovation play important roles and more critical is the 
mediating factors and how it impacts enterprise competitiveness of youth-owned businesses and 
hence worth studying. This research, therefore, examines the impact of mediating factors like gov-
ernment support, informal network society and external knowledge infrastructure on learning and 
innovation in youth-owned small businesses in Lagos Nigeria from a multi sectoral perspective. 
Using the mixed research method, the research combines primary data obtained from structured 
questionnaire that is administered among a sample of 1000 registered youth-owned small busi-
nesses in Lagos and targeted 30 in-depth interviews. The findings show that even though govern-
ment support, informal network society, and external knowledge have a positive relationship with 
learning and innovation in youth-owned small business, the significant effect of government sup-
port increases our understanding of the role of support in the learning and innovation process of 
youth-owned small businesses in Lagos metropolis. The research recommends that government 
should rejig the National Innovation System with a view to promoting innovation-driven youth-
owned small businesses in the Lagos metropolis and Nigeria at large.

keywords: Innovation, Learning, Sectoral Systems Innovation, Small Business, Youth. 
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harnessing The PoTenTial of youTh in soCial, eConoMiC and PoliTiCal affairs in souTh 
afriCa

absTraCT

South Africa possesses a vibrant and vocal citizenry that has the capacity to hold government ac-
countable in its execution of public duties. Nonetheless, the voice of the youth in social, economic 
and political affairs processes is still unheard as evidenced by escalating levels of youth poverty 
and unemployment. This is inconsistent with the National Development Plan (2012-2030) which 
advocates for the youth to have equal economic opportunities and enhanced human capabilities. 
The article draws its findings from a systematic literature review analysis that indicates that, in 
their quest to engage the government, youth encountered various challenges emanating from 
red tape, skills mismatch, low education levels, lack of entrepreneurial skills, poor monitoring and 
evaluation techniques, lack of innovative capacities, and lack of investment and funding in youth 
initiatives. The paper challenges the youth of South Africa to desist from gender-based violence, 
crime and violent protests. To enhance their economic statuses, the youth need to actively engage 
the government in issues of national development, entrepreneurship and innovation which are 
grey areas for promoting youth economic empowerment.

keywords: Youth participation, Youth empowerment, Employment regeneration, 
Youth Entrepreneurship
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CorruPTion and Money laundering: using ProCeeds of CriMe develoP souTh afriCa.

absTraCT: 

The fight against organized crime requires states to develop solutions that will act as preventative 
measures or as remedies to the already existing economic crime challenges. One of the support-
ed proposed measures was confiscation of proceeds of crime. The question of how to handle 
and use the proceeds of crime has been one long controversial conundrum. The criminal justice 
system and the court have had to use their authoritative discretion to respond to this question 
on a case to case resolution. The International criminal justice system has been faced with the 
rise of economic crimes mostly corruption and money laundering. There are cases which involve 
confiscation of proceeds from crime worth millions of Rands. This has been the case mostly in 
African countries. Criminals have laundered money transferring the proceeds all over the world us-
ing smart payment option that will not bring any suspicion of a crime. When the criminal has been 
apprehended, went through a trial, and then convicted the international criminal justice society 
introduced confiscation. The confiscation of criminal assets at international level Was to be imple-
mented as a tool used to fight against organised crime. Cases of corruption are on the rise, the 
backlog of unresolved corruption cases, the lack of corruption prosecutorial skills and many gaps 
in the justice system have left the criminals the impunity to indulge on their proceeds of crime. 
The primary objective of this paper is to determine if the asset forfeiture measures employed in 
the South African criminal justice system in confiscating are in need of any reform in accordance 
with the spirit of the constitution and youth development plan of South Africa. This paper attempts 
to answer three questions. Firstly, how is forfeiture accomplished in a corruption and money laun-
dering case? Secondly, what are the constitutional ramifications of the forfeiture? And how can the 
forfeiture proceeds be used as a tool to support the youth development plan?

keywords: criminal asset forfeiture, confiscation, constitutional assets, youth development, and 
South Africa.
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oPPorTuniTies and Challenges in TransforMing eThekwini inforMal Traders inTo 
enTrePreneurs 

absTraCT: 

The aim of this research was to investigate theoretical and practical ways that small business 
owners in disadvantaged communities (within South African municipality of EThekwini) can 
contribute to their own business development as well as that of their fellows within a frame-
work of Local Economic Development (LED).  This study has been conducted using a qualitative 
research method, drawing on interviews and focus groups as tools of data collection. Focus 
group interviews was used to solicit data from Banana City informal settlements small business 
owners. Qualitative data was further collected using semi-structured interviews to collect data 
from Durban Chamber of Commerce and Industry (DCCI) committee members representing 
different businesses in the EThekwini municipality. The findings revealed that while there are 
many challenges that informal traders face, it is possible to transform themselves into formal en-
trepreneurs. The study recommended cooperation between stakeholders in the EThekwini area. 
The implications of the findings showed that all the stakeholders must do their part to create an 
enabling environment for disadvantaged business to move from informal to formal economy in 
the area.

keywords: Informal traders, Informal settlements, Entrepreneurs, Small business, local creative 
minds, LED
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deTerMinanTs of finanCing oPTions aMong young MiCro-enTrePeneurs in inforMal 
seTTings

absTraCT

Despite increasing attempts to mitigate financing constraints, access to finance remains a major 
factor inhibiting the sustainable-growth potentials of young micro-entrepreneurs in informal set-
tings across Nigeria and Africa at large. This study examines the determinants of financing options 
among micro-entrepreneurs in informal settings. Specifically, the study seeks to establish whether 
credit history, income, asset, gender, awareness and network capability have effects on formal 
and informal financing options among micro-entrepreneurs in informal settings. Using the survey 
research design, a structured questionnaire is administered among 300 micro-entrepreneurs who 
are purposively selected within the University of Lagos, Nigeria and only 291 are retrieved. The re-
search hypotheses formulated are tested after using the binominal logistic and multiple regression 
analysis to estimate the model. The findings show that: (i) credit history and assets have significant 
effects on formal financing options among micro-entrepreneurs in informal settings; (ii) gender and 
network capability have significant effects on informal financing options among micro-entrepre-
neurs in informal settings; and (iii) awareness has significant effects on both formal and informal 
financing options among micro-entrepreneurs in informal settings. The implications of the findings 
for policy design and entrenchment of financial inclusion for young micro-entrepreneurs in Nigeria 
and Africa at large are discussed accordingly. 

keywords: Financing Options; Informal Settings; Micro-entrepreneurs; Network Capability; and 
Young People
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graduaTes’ PerCePTions of The ConTribuTion of universiTy eduCaTion To graduaTe eM-
PloyMenT in Tanzania

absTraCT
Graduate employability has become a thorny issue in the economies developing countries like 
Tanzania. Since the literature is replete with reports and stories of hardships that graduates face 
in finding employment and employer dissatisfaction with graduates seeking employment despite 
the fact that they are key to economic success. This study contributes to the growing body of 
knowledge on graduate employability and university education in Tanzania by shedding light on the 
contribution of university education to graduate employment through graduates ’perceptions. The 
study examines: the relation between university education and graduate employability; the con-
fidence that graduates have about the value of university education in securing employment and 
the relevance of the university curriculum for graduates’s future careers. A survey design and an 
exploratory research approach was used to collect empirical data from  a sample of 100 graduates 
from various universities in Tanzania  who attended a  free soft skills training  hosted at Mzumbe 
University Dar es Salaam Campus college in 2016. The findings revealed that the university educa-
tion had provided graduates with knowledge on what their future career requires and has qualified 
them to secure employments appropriate to their university education. However, the majority of 
the sample were not able to secure employment immediately after graduating citing poor em-
ployability skills. Graduates were not satisfied with the content of the University curriculum which 
calls for incorporation of more practical aspects in the university curriculum that will better fit the 
requirements of the Tanzanian labour market.

keywords: Graduate Employability, University Education, Labour Market,Workplace,  Tanzania
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oPPorTuniTies and Challenges in TransforMing eThekwini inforMal Traders inTo 
enTrePreneurs 

absTraCT: 

The aim of this research was to investigate theoretical and practical ways that small business 
owners in disadvantaged communities (within South African municipality of EThekwini) can 
contribute to their own business development as well as that of their fellows within a frame-
work of Local Economic Development (LED).  This study has been conducted using a qualitative 
research method, drawing on interviews and focus groups as tools of data collection. Focus 
group interviews was used to solicit data from Banana City informal settlements small business 
owners. Qualitative data was further collected using semi-structured interviews to collect data 
from Durban Chamber of Commerce and Industry (DCCI) committee members representing 
different businesses in the EThekwini municipality. The findings revealed that while there are 
many challenges that informal traders face, it is possible to transform themselves into formal en-
trepreneurs. The study recommended cooperation between stakeholders in the EThekwini area. 
The implications of the findings showed that all the stakeholders must do their part to create an 
enabling environment for disadvantaged business to move from informal to formal economy in 
the area.

keywords: Informal traders, Informal settlements, Entrepreneurs, Small business, local creative 
minds, LED
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Despite increasing attempts to mitigate financing constraints, access to finance remains a major 
factor inhibiting the sustainable-growth potentials of young micro-entrepreneurs in informal set-
tings across Nigeria and Africa at large. This study examines the determinants of financing options 
among micro-entrepreneurs in informal settings. Specifically, the study seeks to establish whether 
credit history, income, asset, gender, awareness and network capability have effects on formal 
and informal financing options among micro-entrepreneurs in informal settings. Using the survey 
research design, a structured questionnaire is administered among 300 micro-entrepreneurs who 
are purposively selected within the University of Lagos, Nigeria and only 291 are retrieved. The re-
search hypotheses formulated are tested after using the binominal logistic and multiple regression 
analysis to estimate the model. The findings show that: (i) credit history and assets have significant 
effects on formal financing options among micro-entrepreneurs in informal settings; (ii) gender and 
network capability have significant effects on informal financing options among micro-entrepre-
neurs in informal settings; and (iii) awareness has significant effects on both formal and informal 
financing options among micro-entrepreneurs in informal settings. The implications of the findings 
for policy design and entrenchment of financial inclusion for young micro-entrepreneurs in Nigeria 
and Africa at large are discussed accordingly. 

keywords: Financing Options; Informal Settings; Micro-entrepreneurs; Network Capability; and 
Young People

28



gloria anderson

graduaTes’ PerCePTions of The ConTribuTion of universiTy eduCaTion To graduaTe 
eMPloyMenT in Tanzania
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Graduate employability has become a thorny issue in the economies developing countries like 
Tanzania. Since the literature is replete with reports and stories of hardships that graduates face 
in finding employment and employer dissatisfaction with graduates seeking employment despite 
the fact that they are key to economic success. This study contributes to the growing body of 
knowledge on graduate employability and university education in Tanzania by shedding light on the 
contribution of university education to graduate employment through graduates ’perceptions. The 
study examines: the relation between university education and graduate employability; the con-
fidence that graduates have about the value of university education in securing employment and 
the relevance of the university curriculum for graduates’s future careers. A survey design and an 
exploratory research approach was used to collect empirical data from  a sample of 100 graduates 
from various universities in Tanzania  who attended a  free soft skills training  hosted at Mzumbe 
University Dar es Salaam Campus college in 2016. The findings revealed that the university educa-
tion had provided graduates with knowledge on what their future career requires and has qualified 
them to secure employments appropriate to their university education. However, the majority of 
the sample were not able to secure employment immediately after graduating citing poor em-
ployability skills. Graduates were not satisfied with the content of the University curriculum which 
calls for incorporation of more practical aspects in the university curriculum that will better fit the 
requirements of the Tanzanian labour market.
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